Binghamton University - Assistant Professor of the History of Race and Inequality in
the United States
About Binghamton University:
Binghamton University is a world-class institution that unites more than 130 broadly interdisciplinary educational
programs with some of the most vibrant research in the nation. Our unique character - shaped by outstanding
academics, facilities and community life - promotes extraordinary student success.
Binghamton merges rigorous academics, distinguished faculty and state-of-the-art facilities to engage and challenge
its 18,000 students. The high-achieving Binghamton student body also represents a great diversity of life
experiences, from first-generation college-goers to international students. Beyond their talent, these classmates
share a desire to shape the future through technology, insight, intellectual exploration and community service.

Job Description:
Binghamton University's Department of History seeks to hire a historian of Race and Inequality in the United States
from any time period from the Colonial era to 1945 whose research focuses on African American, LatinX, and/or
Indigenous populations. This hire will add to a network of scholars who are committed to conducting research
related to race, racism, ethnicity, social justice, power and structures of inequality. Possible thematic focuses of
interest to the department that build upon its strengths include environmental justice, public health, public history,
immigration/migration, gender and sexuality studies, transnational studies, and/or social movements.
This hire will be part of the Harpur College of Arts & Sciences' new multi-year cluster hire in the thematic area "Critical
Studies in Race and Inequality." Harpur seeks to build a network of scholars who are committed to conducting
research on race, racism, ethnicity, social justice, power, and structures of inequality in their diverse fields
of specialization. The College is particularly interested in appointing faculty members who are deeply connected to
and integrated into the communities that they study, as a means to build on the strong tradition of engaged
scholarship at Binghamton University. More information about the cluster hire can be found
here: https://www.binghamton.edu/harpur/faculty/cluster-hire.html

Requirements:
Candidates should have the Ph.D. in hand or have completed all the requirements for the Ph.D. by summer
2023. Applicant must be a U.S. Citizen or Permanent Resident at the time of hire.

Additional Information:
The State University of New York is an Equal Opportunity/Affirmative Action Employer. It is the policy of Binghamton
University to provide for and promote equal opportunity employment, compensation, and other terms and conditions
of employment without discrimination on the basis of age, race, color, religion, disability, national origin, gender
identity or expression, sexual orientation, veteran or military service member status, marital status, domestic violence
victim status, genetic predisposition or carrier status, or arrest and/or criminal conviction record unless based upon a
bona fide occupational qualification or other exception.
As required by title IX and its implementing regulations, Binghamton University does not discriminate on the basis of
sex in the educational programs and activities which it operates. This requirement extends to employment and
admission. Inquiries about sex discrimination may be directed to the University Title IX Coordinator or directly to the
Office of Civil Rights (OCR). Contact information for the Title IX Coordinator and OCR, as well as the University's
complete Non-Discrimination Notice may be found here.
Pursuant to Executive Order 161, no State entity, as defined by the Executive Order, is permitted to ask, or mandate, in
any form, that an applicant for employment provide his or her current compensation, or any prior compensation
history, until such time as the applicant is extended a conditional offer of employment with compensation. If such
information has been requested from you before such time, please contact the Governor's Office of Employee
Relations at (518) 474-6988 or via email at info@goer.ny.gov.
Binghamton University is a tobacco-free campus effective August 1, 2017.

Application Instructions:
Applicants will submit a letter of application, curriculum vitae, research statement, academic writing sample
(dissertation chapter or article), and the names and contact information of three recommenders at
http://binghamton.interviewexchange.com/jobofferdetails.jsp?JOBID=152548 by October 1, 2022. The committee
will review and screen applications for an initial virtual interview and then subsequently bring a selection of
candidates to campus. Please direct any questions to the Chair of the Search Committee, Prof. Anne Bailey
(abailey@binghamton.edu).

